
REPORTING SHOULD NEVER LEAD TO RETALIATION 

I saw that we’re no longer working 
on the VIP guest suite together. I’m 
surprised you switched shifts.

I didn’t switch anything. Tom 
moved me to clean the staff 
areas instead.

Why would he move you? You’re one of our best workers!

He found out that I told HR that one 
of the maintenance guys kept saying 
gross things to me and touching me 
without my consent. 

So, he’s making you pay the consequences instead?!?!

He said that me coming 
forward created a lot of 
issues for him and if I’m going 
to keep causing trouble, it’s 
best I keep a low profile.

That’s ridiculous. He’s YOUR manager. He should be protecting 
you instead of punishing you for speaking up. 

If I’d known all 
this would happen, 
I never would have 
said anything. 
I’m losing out on 
guest tips and 
feel like the bad 
guy now. 

You did the right thing. Our workplace policy is 
clear that retaliation is not allowed. How about 
we talk to our union rep? I’ll go with you, if you 
want.  

Ok, let’s 
try it.

Our union rep and HR should 
have some supports we can look 
into. I’m here anytime if you 
want to talk about it. 
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